
 
 
 

3-HOUR TRAINING SESSIONS 
Training Sessions in this Trainer’s Guide correspond to the following 

Groupings of Modules in the Participant Manual (for participants) 
 
RECOGNITION  
Module 1: Types of violence 
Module 2: Indicators of violence 
Module 3: Violence against older persons in residential care facilities 
Module 4: Gender dynamics of violence against older persons 
Module 5: Diversity, ageism and violence  
Module 6: Dynamics of family violence 
Module 7: Impact and effects of violence against older persons  
 
PREVENTION 
Module 8: Risk factors and protective factors  
Module 9: Root causes of violence 
Module 10: Self-understanding for violence prevention 
Module 11: Safety planning 
Module 12: Self-care for violence prevention helpers 
 
INTERVENTION  
Module 13: The Violence Prevention Continuum: A holistic model 
Module 14: Intervention approaches, practices and supportive legislation 
Module 15: Barriers and risks in reporting violence 
Module 16: Helpful resources 
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